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PREREQUISITES

Knowledge of the legal system and fundamental categories of general law and
contracts.

Knowledge of the rules and constitutional principles (fundamental principles;
human rights; economic and social relations; distribution of competences
between State and Regions).

Knowledge of the basic principles of European Union and Council of Europe law
on social rights.

LEARNING OUTCOMES

Knowledge and ability to Understand

- Knowing and understanding the fundamentals principles of the labour law and
industrial relations.

- Capacity of interpretation of case laws dealt at lesson, of legal qualification (by
relating facts to cases), of evaluation and awareness to address theorical and
practical problems of labour law and industrial relations.

Capacity to apply knowledge and understanding.

Ability to connect the institutes of european labour law to national labour law

- Understand the operating mechanisms of legal institutions of labour law
Autonomy of Rating

- Capacity to solve problems which may arise in labour law standards.

- Critical evaluation of the origins and of the current provisions and of the
reforms of labour law occurred over the last ten years.

Communicative skills

- Communicating Knowledge gained clearly.

Capacity of understanding the different historical phases of the labour market
from the 2000s until now.

ASSESSMENT METHODS

Final ORAL EXAM (maximum vote 30)

The exam consists in an interview aimed to verify the level of knowledge of the
agenda; the skill in using a legal anguage and the ability to develop a critical
reasoning on the basis of theoretical knowledge.

The evaluation will follow the evaluation grid underscored -

Excellent outcome 30 -30 and praise: good knowledge of the topics, excellent
property 'of language, excellent analytical skill;

- Very good outcome 26-29: good knowledge of the topics, good property 'of
language, good analytical skill;

- Good outcome 24-25: Basic knowledge of the main topics, discreet language
skills,

- Satisfactory outcome 21-23: the student does not show complete mastery of
main topics of the course, while owns knowledge fundamental; shows still good
enough

- Sufficient Outcome 18-20: minimal knowledge of the main topics and technical
language,

- Insufficient outcome: the student does not have an acceptable knowledge of
content of the various topics on the agenda.

The exam is aimed at verifying the knowledge of the students, their critical skills,
and the ability to use legal language.

Compensatory tools and dispensatory measures will be guaranteed by the
Disability and Neurodiversity Center - University of Palermo (Ce.N.Dis.) to
students with disabilities and neurodiversity, based on specific needs and in
implementation of current legislation.

EDUCATIONAL OBJECTIVES

The adquirement of analytical skills of high level having regard to the analysis of
the employment relationships and industrial relations.

The detection of the main characteristics of the evolution of the economic
contexts, of the regulation of the labour market and its models.

TEACHING METHODS

Lectures, seminars, tutorials.

Particular attention will be paid to the analysis of jurisprudential and contractual-
collective practice on the issues covered by the course, as well as to the drafting
of judicial acts and legal advises on the same.
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SYLLABUS

Hrs

Frontal teaching

Work between individual and collective spheres: theory, evolution, practice

The Italian industrial relations system: evolutionary profiles

The structure of collective bargaining between law and inter-union order

Trade union representation and representativeness between law and inter-union order

The company agreement: structure, subjects, functions

The repression of anti-union conduct

Dismissals and shift of paradigm

Art. 18 of Workers' Statute

The contract with increasing protections

Platform work and individual and collective rights

Job tasks

Wage dumping: what minimum wage model as an alternative?
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Health and safety at the workplace: among law and collective bargaining
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